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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angie on a news or feature story provided 
through this service--or have a direct news inauiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public In‘’ormation Directors and the states in their regions: 


Region I 
Connecticur 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 

' Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldy. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. ly 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Room 8001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 
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BLACK RADIO NETWORKS PRESENTED 
LABOR DEPARTMENT'S PUBLIC SERVICE AWARD 


WASHINGTON -- Two major black radio networks have been presented the U.S. 
Department of Labor's Public Service Award by Secretary W. J. Usery Jr. 

They are Mutual Black Network, (MBN), subsidiary of Mutual Broadcasting System, 
Washington, D.C., and Black Audio Network (BAN), New York City. 


Secretary Usery cited the networks’ years of outstanding contributions in 


broadcasting to their listeners news about the wide-ranging services and protection 


provided by the department to American workers, especially to minority group workers. 

Secretary Usery added that, "As we strive to improve the status of America's 
workers, we appreciate the continuing cooperation of your network in informing your 
listeners about the Department's programs." 

Each network feeds to over 100 radio stations from coast-to-coast. 

The broadcast services to the networks include weekly feeds of news about 
Labor Department programs and feature materials on blacks served by the department's 
programs and black employees serving in the Labor Department. 

Also, major statistical data from the department is provided immediately by 
the broadcast specialist to the black networks as they are given to the nation's 
news media and general public. 

Secretary Usery made the Washington presentation to Tom McKinney, vice president, 
MBN, and Gregory Kearse, chief editor. 

Presenting the award to BAN in New York on behalf of the Secretary was Stephen 
Blum, Labor Department regional director. 

Accepting the award for the Black Audio Network was Jay Levy, president. 
Accompanying Levy was Tyrone Peters (air name "Sam Tucker"), general manager, and 


Clemencio A. McKoy, managing editor. 
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EARNINGS GAP BETWEEN WOMEN AND MEN 
HAS WIDENED, PUBLICATION REPORTS _ 


WASHINGTON -- The gap between the earnings of women and men has nearly doubled 
Since 1955, according to a publication released by the Women's Bureau, Employment 
Standards Administration, U.S. Department of Labor. 

In constant dollars, taking inflation into account, the gap increased from $1,911 
in 1955 to $3,433 in 1974, according to the report. 

"The Earnings Gap Between Women and Men" reports that among year-round, full- 
time workers, men's earnings exceeded women's by 56 percent in 1955, but by 1974 the 
differential had increased to 75 percent. The 1974 median earnings of women were 
$6,772, compared with $11,835 for men. 

Although women were 32 percent of all year-round, full-time workers in 1974, 
they accounted for 63 percent of workers earning between $3,000 and $4,999, and 
for 58 percent of those earning $5,000 to $6,999. Women made up only 5 percent of 
the workers earning $15,000 or more. 

The publication notes two primary factors which have contributed to the 
widening gap: the continued concentration of women in Icw-skilled, low-paying 
occupations and the dynamic rise in women's labor force participation which has 


resulted in a larger proportion of women in or near the entry level of jobs. 


In commenting on the widening earnings gap, Women's Bureau Director Carmen 
a 


R. Maymi said it indicates that the employment gains women have made recently in 
securing higher level and better paying positions have not been significant enough 
to start a trend toward closing the gap. She stressed the need for “renewed action 
to open more training and employment to women in the high-paying professional, 
technical, managerial, and craft occupations." 


(More) 
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The publication provides statistical information which compares the occupational 


status, educational attainment, and work experience of women and men. It 

includes data on the earnings differential between white and minority workers. 
Single copies of "The Earnings Gap Between Women and Men" are avaible from 

the Women's Bureau, Employment Standards Administration, U.S. Department of Labor, 


Washington, D.C. 20210. 
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IMPROVED JOB SERVICES TO MIGRANTS, 
SEASONAL FARMWORKERS REPORTED BY USERY 


WASHINGTON -- Migrant and seasonal farmworkers are receiving greatly improved 
services from the Job Service--the nationwide network of federal-state public employ- 
ment offices--Secretary of Labor W. J. Usery Jr. announced. 

In a recent 88-page report to Judge Charles R. Richey of the U.S. District 
Court for the District of Columbia, Usery said that between July 1975 and August 1976: 

-- Proportionately more migrants were referred to jobs than nonmigrants; 

-- Migrants filing employment service applications were twice as likely to be 
placed in jobs as nonmigrant applicants; 

-- Migrants were placed in jobs paying $3.00 an hour or more in the same 
proportion as nonmigrants; 

-- Migrants were placed in long-term nonagricultural jobs (over 150 days) in 
somewhat smaller proportions than nonmigrants. However, the number of migrants 
placed in long-term agricultural jobs increased steadily; 

-- Migrant applicants were 30 percent more likely than nonmigrants to receive 
some service (job referral, job development, counseling, testing, enrollment in 
training, referral to a supportive service) from a state Job Service office; 

-- Job Bank order information was available in 82.5 percent of offices serving 
a significant number of migrants, while in the few states with offices without 
Job Banks some other form of job order sharing is generally in use; 


-- ES outreach resulted in 210,923 ES contacts with migrants, and many other 


migrants were reached through cooperating agencies and communtiy relations efforts; 


-- ES local office staffing showed substantial improvement in representation 


of minorities and utilization of bilingual staff. 


(More) 
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The actions taken by the Labor Department are a result of a consent agreement 
‘ 
between the department and 17 migrant and civil rights organizations, approved in 
August 1974 by Judge Richey. 

The consent agreement ensures the delivery of all Labor Department and state 
employment service employment and training services, benefits, and protections, 
including the full range of counseling, testing, training, and job referral services 
to migrant and seasonal farmworkers on a nondiscriminatory basis. 

The report, which includes six appendices, documents the initiation, implementation, 
and institutionalization of a comprehensive and effective system for offering non- 
discriminatory services to migrants through the federal-state ES system. 


The secretary's report traces the Labor Department's issuance of new instructions 


to state ES agencies; development and improvement of a computerized data system for 


tracking ES services to migrants; recruitment, training and utilization of staff to 


administer the program; federal inspection and supervision of state compliance; and 
the drafting and publication for comment of permanent federal regulations incorporating 
the major elements of the court order. 

Usery said that since the order was issued, the Labor Department has provided 
substantial funding toward its implementation, including $11 million directed 
specifically to improved services to migrants by the employment service. 

The fact that migrants are aware of and utilize the employment service complaint 
system was pointed out in the report. Seven percent of the complaints were from 
migrants, although they represent only about 1 percent of all ES applicants. Of 
ES-related complaints filed by migrants, 74 percent had been resolved through August 


1976. The report stated that the great majority of complaints filed with the ES do 


(More) 
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not allege any improper activity by ES, but rather concern problems with private 
employers. 

The report alluded to a comment by the court in October 1975 that the Labor 
Department's efforts under the court order had been the most cooperative of any 
federal agency with which the court had ever dealt. 

Usery said the Labor Vepartment wants to assure the court that the high level 
of intensity which has been achieved over the last two years will be maintained. 

The consent order authorized the Secretary of Labor to file a report with the 
court at the same time as did the Special Review Committee (SRC) which was set up 
under the order to review Labor Department compliance. The chairman of the SRC 
has filed a report, and plaintiff and defendant members of the SRC are also planning 
to file separate reports with the court. 

A limited number of copies of the report are available free of charge from the 


Employment and Training Administration Task Force on Rural Equity, U.S. Department 


of Labor, Room 8204, Patrick Henry Bldg., 601 D St., N.W., Washington, D.C. 20213. 


### 
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FEDERAL UNEMPLOYMENT INSURANCE ADVISORY 
COUNCIL TO MEET DECEMBER 14-15 


WASHINGTON -- Recent amendments to federal unemployment compensation laws and 


their effect on state and federal financing and needed changes in state laws will be 


the major discussion topic at a meeting of the Federal Advisory Council on Unemploy- 


ment Insurance in Washington, D.C., Dec. 14-15. 

~ Mahlon Puryear, of the National Urban League, New York, is a member of the 
advisory council which includes five each of public, employee and employer members. 
The council was established in 1971. 

In announcing the meeting, Secretary of Labor W. J. Usery Jr. said the new 
legislation provides for significant advances in the federal-state unemployment 
insurance program. 

The public meeting will be held in the multi-purpose room, Patrick Henry 
Building, 601 D St., N.W., beginning at 9 a.m. both days. Notice of the meeting 
was published in the Federal Register Nov. 20. 

Other agenda items at the meeting are the status of planning and the objectives 
of a National Commission on Unemployment Compensation tc be established under the 


new legislation. 
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BLACK NAMED TO ADMINISTRATIVE POST 
WITH U.S. LABOR DEPARTMENT 
WASHINGTON -- Alexander Montgomery Jr., 47, has been named director, Office of 


Administrative Management, Employment Standards Administration with the U.S. Labor 


Department here. He has been deputy director and acting director of the office 


since November 1974. 

en Montgomery was an executive officer with the U.S. Department of 
Health, Education, and Welfare and an equal employment officer with the Equal 
Employment Opportunity Commission. 

He joined the civil service in 1970 after a 22-year military career, where he 
rose from private to major. 


A Tampa, Fla. native, he attended the University of Texas at E1 Paso. 


### 
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HIGHER EDUCATION EEO COMMITTEE MEETS DEC. 10 


WASHINGTON -- The eighth meeting of the Federal Advisory Committee for Higher 
Education Equal Employment Opportunity Programs will be held at 10 a.m. Dec. 10 at the 
U.S. Department of Labor, 3rd St. and Constitution Ave., N.W., Washington, D.C. 

The agenda calls for the third general discussion of revised regulations, proposed 
by the department's Office of Federal Contract Compliance Programs, and their application 
to affirmative action programs in colleges and universities. The committee discussed 
the proposed regulations at its Sept. 22 and Nov. 12 meetings. 

Committee members who are members of minority groups include four blacks-- 

Dr. Nebraska Mays, associate vice-president for academic affairs, University of 
Tennessee Svstems; Dr. Lena Prewitt, professor, School of Business, University of 
Alabama; Dr. Joan E. Wallace, vice-president for administration, Morgan State University, 
Baltimore, and Miss Beverly Ledbetter, legal counsel, University of Oklahoma--and a 
Hispanic American, Jacinto J. Quirarte, dean, School of Fine and Applied Arts, 

University of Texas. 

The meeting, in Room S5215, will be open to the public. Persons wishing to file 
documents or other material with the committee for its consideration may send them 
to Dr. David G. Speck, executive secretary, Federal Advisory Committee for Higher 
Education Equal Employment Opportunity Programs, new U.S. Department of Labor 
building, 3rd St. and Constitution Ave., N.W., Room C-3325, washington, D.C. 20210. 


The Secretary of Labor announced establishment of the committee last Jan. 28. 


Meetings have been held Feb. 27, April 28, May 27, June 11, Aug. 2, Sept. 22, and 


Nov. 12, 1976. 








Dear Consumer 


Law Sets Standards 
For Drinking Water 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


You can help to monitor the public water supply 
that comes into your home. 

If you find your drinking water unpleasant in 
taste, odor or appearance, first contact the water 
utility for an explanation. If you are not satisfied 
call or write your state health or environmental 


protection department. 

If you suspect the water 
is actually unsafe and you 
want to notify the Federal 
Government after consulting 
with state authorities, con- 
tact Consumer Complaints, 
Public Information Center, 
Environmental Protection 
Agency, Washington, D. C. 
20460. 

A citizen may bring civil 
action against any public 
water system or Federal 
agency that he or she be- 
lieves is violating the Safe 
Drinking Water Act. 

Congress authorized 
$156 million for each of the 
fiscal years 1975, 1976 and 
1977 to implement the En- 
vironmental Protection Ag- 
ency’s (EPA) efforts to de- 
tect and correct hazards in 
drinking water. This involves 
research into treatment 
techniques for monitoring 
and removing bacteria and 
viruses and for protecting 
water sources from new tox- 
ic chemicals and radioactive 
wastes. 

Most conventional treat- 
ment plants (originally built 
to protect water from more 
“single” sources of pollution) 
may not give adequate pro- 
tection from the new chem- 
icals that can enter and con- 
taminate both surface and 
underground water. For in- 
stance, in 1975 an EPA sur- 
vey of public water supplies 
in 80 cities found that small 
quantities of organic chem- 
icals were present in the 
water system in all parts of 
the country. 

The EPA published in- 
terim primary regulations on 


Dec. 24, 1975, setting maxi- 
mum contaminant levels per- 
mitted for bacteria, turbidity 
of water and a great number 
of organic and_ inorganic 
chemicals as well as_ the 
minimum number of times 
that drinking water must be 
sampled. A schedule of re- 
vised regulations, based on a 
study of the health effects of 
drinking water contaminants 
will form the basis of revised 
primary regulations sched- 
uled to be proposed in 1977 
and to become effective in 
1979-.-allowing 2 years for 
implementation. 

You should be aware of 
notices in your water bills 
and in your local newspapers 
that concern variances from 
the requirements of drinking 
water regulations. 

The amount of disease— 
such as saimonellosis and 
gastroenteritis—as well as 
typhoid and cholera, caused 
by contaminated drinking 
water in the period of 1961- 
1973 has been estimated to 
be from 55,000 cases. to 
550,000 cases—a spread of 
10 fold. On the other hand, 
the largest single factor in 
the dramatic decline of ty- 
phoid since 1900 has been the 
implementation of public wa- 
ter purification and supply 
systems. 

For more information 
about the quality of drinking 
water, you may want the 
free publication called A 
Drop To Drink. Send your 
request to Public Informa- 
tion Center, Environmental 
Protection Agency, Washing- 
ton, D. C. 20460; phone 202- 
755-0890. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Senior Community Service Employment Program, supported by the U.S. Department 
of Labor, provided 19,700 workers 55 and over with part-time community service jobs 
in the 1976 fiscal year; the workers, all economically disadvantaged, worked in a 


variety of activities in day care centers, schools, hospitals, senior citizen centers, 


and on beautification, conservation and restoration projects. 


### 

Nearly 2.5 million persons received jobs or training during the 12 months of 
fiscal year 1976 through Comprehensive Employment and Training Act programs of the 
U.S. Labor Department. 

### 

The number of all minorities--black, Hispanic, Oriental, American Indian and 
other--in apprenticeship programs recognized by the U.S. Labor Department doubled 
in the five-year period from 1970 through 1975; there were 18,145 minorities 
in apprenticeship programs in 1970; in 1975 the figure was 44,318. 

### 

Total employment in the United States is expected to reach 103.4 million by 
1985, a jump of 20 percent, according to the "Occupational Outlook Handbook in Brief," 
published by the U.S. Labor Department; white collar and service occupations are 
expected to grow rapidly in the next decade, but blue-collar and farm jobs will 
have slower than usual growth or decline. 


### 











